AGREEM&NT TO EMPIOY COLLEGE PRESIDENT 

THIS AGREEMENT, snatic (hw t ; day aiims. 2uU7 between ii JL-KiiMiAH 

RYAN, residing a! | I (hereinafter 

referred to as "Ryan"), and the BOARD OF TRUSTEES OF BERGEN COMMIMTY 
COLLEGE with offices at Be-rgei CoiiMisaMy College, 400 fmmms Road, Paraem New 
Jersey 07652 {heremaftet referred: to as the "Board"!: 

WHEREAS, the Board, pwmia.pt: to HJS,K 1SA:64A-I2 (t), is empowered t» 

appoint and lis the term of office of a Pnsadent o f Bergen Community College (hereinafter 
refeed to as the "CoUege") wk> shall be the Executive Officer of the 'College: ami shaft be 
an frX&tlkto member of fm Board; and 

WHEREAS, the CtfHfige de*itw to employ Ryan m Us Prudent and Rywi is 
willing to accept such empioyniem «nd perform the duties and respo osi biliti of su«h 
office; aiid 

WHEREAS, ste Boaxd Ryan have negotiated an agreement relating to the- tens 
and coftditiom of his employment as: President of Ike CeUegs and desks to pedyse such 
agreement to writing; 

NOW, THEREFORE, in cmisideratkm of diese premises and the oiw&al premise 
and agptteme&s herein eop.tai:neci; it is agreed by am! between the parties m fellows; 

\ , The Board does hereby employ Ryan to serve as President of fee College, and 
Ryan ikm hereby accept such employment for a term m ikee (3) years., conme-uckig. or 
Jul] 1 L 200? mid ending on June 30, 20! Q. subject to the terms aid provisions hereinafter set 
forth arid further sulked to the general ochioxh of the Board mk! jMrsuard so all applicable 
law*. Ax ihe second afinivefsasrjf of 'the effective dais of the sgrecimm unless the agfeemeti 



has been terminated pursuant to § 7 or § 8 below, and if ihe Board is desirous oi crmiinumg 
the emphymoni of the President, the Board and ihe President shall enter ncpMMitom he a 
renews if agreement. 

2. As President: 

A. Ryan shall serve as ihe chief administrative and e<ktcational officer of the 
College and shall assume and perform all of the duties and nsponsibflities of such position 
ami exercise a 13 of Ihe powers conferred upon the President of a cormrtimiiy college in the 
State of New Jersey by law and by administrative rules md policies adopted by the State of 
Hew Jersey, its administrative agencies, the Board find such other agencies having 
jiaisdiction over such poafkm. 

B. Ryaa shall use his best efforts to promote the interests and objectives of the 
College through his active membership and participation in load, county, state and national 
professional, charitable, coirunuiuty and civic organizations. Ryan shall submit to the 
Chairman of the Board a list of all organizations He intends to join as a representative of ihe 
College, Such list may be supplemented from (imc to time. The Chairman of the Board 
shall advise Ryan as to those organizations which are acceptable to the College and for 
which Ryan will he reimbursed to the extent permitted by law for all reasonable dues aisd 
other expenses associated with his membership m mch organizations. 

C. Ryan shall devote his full-time attention and energies to the perfoimaixcc of 
his duties, lie shall not, directly or indirectly, be engaged in. affiliated or connected with, 
any other employment whatsoever during the teroi of this Agreement Nonvitlisttatding ihe 
foregoing, h is undemcnxl and agreed that Ryan shall be permitted to continue serving as a 
diXturai sdu-^or ho Novy Southeastern Cmver:on. which v^O; ^ cnndu^O'd ;Oe-r reia;! ir 



business hours or while Ryan is on leave.. 

D. Ryun nhelj serve end perform such other duties, ;snd responsibilities as mav 
be assigned to hire from dree lu lime In she r'k^ru. 

3, In order to avoid any conflict ohmfe-e.^, Ryan shall aomuHy suhim? to the 
Board a. list showing ihe names and address of any of his relatives hmng any relationship 
whatsoever with the College, either directly or indirectly. Relatives shaft be deemed to 
mean spouse, pare-ab child, brother, sister, grandchild, aunt, uncle, cousin, mother-in-law, 
father-in-law, brother-in~lim\ s^fer-in-jaw, sort-m-law, daughter-in-law. If at anv time 
during the year the list changes, Ryan shall immediately notify the Board in writing throagh 
its Chairman. 

4. A... Tbe salary for such employment shall be the sum of $1 75,000.00 for the 
first year, $180,000.00 for die second year and $185,000.00 for the Msd year. Each salary 
payment shall be made on a yemi-momhly basis. 

B. As addition] compensation and as additions! bandits to she salary shove 
set forth, Ryan shall receive: 

(i) A benefit package,, to be set forth oil Schedule A and attached hereto and 
made a part hereof, shsdl be provided. Such package may be sknilar to thai offered to tbe 
Vice-Presidents. However; certain ii^odrilca'lu-Ui: may be made in order u* app:op:ia;d) be 
applied to the President of die College. As these benefits change from year to year for the 
Vice-Presidents, such modifications shall, where appropriate, be incorporated into the 
President^ contract. 

An automobile shall be fonrished by the Board k> Ryan hi eider for him 
to reerforrn his duties as President of the I'oheiie. A fally-equipped Chrysksr -HID oi ear of 



surm^r tpiolHy shall be provided at Kyw'* eh<(ice. SaUi suiomobiic shall he rnvneJ h> Lhe 

lobik sfsi ! i5s be replaced 

.'i . i - 'i - i Cvcj'y diree { years, 

Any pes/suiw! '.is? vf said ^jlom^hife shall be reported Additional eenipemsiicei to R)«.n 
a» required under applicable provisions of die- Internal Revenue Cade mid regulations 
adopted thereunder. 

(sii) A on? time moving t.^u ;^c-? rcimhi^emem nor to •e^e-ed S^OfMK'r 
will be paid to) tie President upon relocating. 'Hie President will make reasonable efforts ft> 
keep ills cost its as possible. 

5, Rym shall be reimbursed ill* travel and entertainment expense:; incurred m 
the performance of his duties under ihts Agreement, sufejea to the travel said emertaiameist 
policy or the- College. 

6, The Board shall evaluate acid In writing apprise Ryan of bis pciform&nee as 
President al leas! once per year pursuant ff> isn evaluation criteria tu be developed by the 
Board with input fram fiic President Such evahfadem shall occur annually prior n.> April I at 
of each year, 

7, During the term of this agreement or any renewal thereof, the Board may 
suspend or dismiss the President for eaisse. "For Cause'" means the suspension or 

icrmiiiation of the Presidents employment with, the College as a result of (i) the 
etmnction of the Presides!! for a lekeiy or a fraud* {iiKorkkict by President ihai brisks 
the Coltege imo public disgrace or disrepute, or creates negative publicity for die 
Cofjege, Hit) gross negligence or ^.rn^ smtsc-caducE by President with respcu fo (be 
College., t'iv) President's iibani;k>ujneni cf President's ernebsymem v^Ah iht (\iteet, m 



Pre^idem";: breach of a matethd einpknmerH policy cd' the College, vd-ych h m-i cwctl 
wiihin ih/ctfdaysimct written notice uwr-ej] io Pii:Sid;:iH. 

An) su;>jxn.sirni fhr ^atoa: !?> ihe fi.^rJ ma\ he vnUi or i Ajfh-..nH p:r- jmd. under 
such terms and couditkms iis the Board may dettomne. Any termination for cause shall 
terminate the Agreement and a!! benefits hereunder from mtd after die effective date 
thereof. In she evem ihe Board dckimiiics iu ^penJ or wxm'umc the hrr^dem lui 
cause, it must serve written notice of suth termination on the President setting forth in 
reasonably detail the specific reasons ftu such termination. 

8. NotwiCbsumtling anything in this Contract to the contrary';, the Board may, on 
thirty (30) days' notice, my time after the first yesr of this Agreement, terminate this 
Agreement without cause, and Ryan shalL elective tm the 3C i! day after such notice, no 
longer act as President, by the payment to Ryan of a sum equal to the following: 

A. 11 the immsmhn otews during mc .second year r-i cmpiovmem, 
Ryan shall he paid one half (1/2) of the salary he wcitid have earned from the date of his 
termination w the end of the second year of his Contract 

B. If the termination occurs alter the second year of cmploym^u Kyun 
shall he paid one- half (1/2) of Jhe sahtry lie -would have earned from the dale of his 
termination to ikt end of die third year of his Contract. 

C. If Hits Contract is extended and Ryan is terminated during any year 
of the extension, then Ryan shall he paid one half ( I f3) of the salary he would have earned 
from the date of his termination io ihe end of the contract year hi which he is terminated. 

Any such isnihnauon i-ihah end Rygnhi Conuac* on the date ul -aicii Lrrnm^j'KML and 
Ihi shall have no runner righis under such ("ontram except for die terminal km payment 



above if\ forth, 

I"hc roregomy prpvLsjoas relate to tcrmmatfon "wi'kon cause Ryan rtfrrces to the?e 
provisions ;oid the pavoyt above %«>\ forth y?> in hou o! anv uiher ch.nrrt he nuy run e if in hov 
nr la equity. 

'The ooesconij right to lenniri^t^ *.vh]o ! o( ^sh^ dod! in ho way rrK'-ditv or hoodo-h 
the right of the Board u> terminate Ryan for cause yforsuatst 10 Section 7 hereof, m which 
event ire payout provisions set forth a? tins Section S shall nut apply 

9. Any nonce applicable under ihis Agreement must be written. All >uch 
ootices shall be effective upon mailing and shall be mailed certified mail reium receipt 
requested., to the Board or Ryan at the matting address .shown on jxige I or" this Aga*ciuem 
or sis-ch other address as may hoeafter be designated hy written notice given by sniher pony 
l,o the other, .Notices sent to the Board shall he addressed to lire attention nf the Chairman of 
the Boatd. 

10. This Agreement shall ho governed and construed hi idi respects m 
accordance wish rhe laws of die Start; New Jersey. Any suits hroogk under this 
Agrsemein shall be cornmciiced In die Superior Count of (he Slalc ofKew Jersey with venue 
lying in Bergen County. Both parties do hereby submit to the jurisdiction of the Superior 

Court of Che Slate of Now Jersey with vzv.m m Bergen Coolly If any provi^oo of thA 
Agreement is hold invalid by any law, rule, order or regulation of any governoient or by 
final dciermmadon of arty state or iahod court. m:h invalidity sha!* no! ofToo- the 
coforoeabOify of arry other provision, not held to be invalid. 

H This A foment constitutes the ershre agreement si to the suhieci: matter 
[hereof', yio.i ;ai[xtr«:de?i. -urv and rdi poor and oomeniyooinouijO: nno ;ino wmur- 



undorst^kiin^ and agreements umixnmii the ^utei/U n&v.cx herc^'. fh:> Au-iV^'nera may 
be fwis.nide^ only by ^ niter, agreement signed hy ide Hoard mul K^'n?!. provided, howc- 
?h;il <irtv such aiHenrimwit b> fhc Board ur.lv bt elective upon die passage of me 
appropriate resolution of the Board. 

IN WITNESS WHEREOF, the jrmks hereto have hereunto sec their lianas md seal* 
011 the tiny ami year first above written. 

ATTEST; Board of Trustees of 







i 



lorm of Lknem Package • 12 munii ptn^l 

Optional Assigwiients «~ Teaching assignment sure- permitted up to a maximum of one 
course each FaiJ and Spring semester not to exceed eight (8) contact haucs per vear, 

Rnrollraem in pension program wiit life insurance coverage ffLAA/CRHF) up to 
three and one-half times salary. 

Retirement Anmtity Plan - based upon the President'?; active employment starts, 
the Board of Trustees shaU make a contribution & the end of each quarter of the 
contract year (July I - June to the Variable Annuity Lift; fciiuj auw Com&w \ 
(VALIC) or oilier qualified plan for a tetirejaem annuity plan program established 
m the President's name. For fiscal v«ar 2007-08, the fiontrtbution will be at the 
same rate as the contribution for the Vise-Presidents, and will, be increased each 
year thereafter by the same percentage as the Vice-Presidents 1 annual salary 
increase. 

Hms tog allowance of S 1 000 per month, 

f'-jfl lamily he/iiih Ixyidits usveoigu; no out of puck::;! pi a mum ;r; hw prc^on uo^ hut 
may be subject to change bused upon riuure health aire coats. 

Family Optical Plan: no out of pocket premium al the present time but may be subject, 
lo change based upon faftsrs health care costs. 

Dental Health Flan - for employee and single dependent; m out of pocket premium at the 
present time but may be subject to change based upon tore heakh cure 
cosis.(Option to purchase additional coverage). 

Vacation - 23 working days each year unci those holidays when iIjc college is eiu&ed. 
Employees ol'ihc College are expected to utilise tlieif vacation entitlement within the 
calendar year in which it has been earned or within fifteen (15) months immediately 
following the year in which if has been earned. 

In lieu of ufi.li2.kig vacation time as per the above statement, the President may 
request fifty (50) percent payment, of no! more fa ten f 10) unused days per year. 



Other Leaves include: 



Four (4) days, immediate lamify 
Oae (i'l day, other family members 

Eatiilemsfit according to Federal and State Staiulcs. 

Full pay less, monies received while on Jury Duty 
(minus compensate for mileage) Documentation frotn 
the court required) 

Not more fhart live (5) working days. 

JVtay be granted by the Board uf Trusiees and shall t*ot exceed six 
(six) months. Eligibility after si:< (6) years of continuous service 
tor a fully paid leave, which must be used tor m educational or 
profes^onrVf de velnprrifnf acfvily fkv ^fl'f dK^h--' Por^Hi the 
college. The Individual dial! teturo to the College for a minimum 
of one year following the special purpose leave. 

College agrees to pay up to the rate charged per graduate credit at Rutgers 
Umvgrsityfar a maximum of twelve (12) credits per year for graduate of self- 
improvement studies. May also elect to take up to six (6) credits per semester at 
Sergei* Community College or hik (6) equtvultat mm~&redi1 course improvetntmt 

studies provided space is available, individual is responsible for payment of 
General Fee. In bo essse may an individual take: more than six (6) hours in any 
semester. A nKimuJmssiee uf ntamcuttuiou p&vmwu <,f up to ihe Rutgers University 
rate per semester for up to four (4) semesters shall he allowed. 

A spouse wilt be permitted to take up to six (6) credits per semester at Bergen 
Community College vsith enrollment in any classes at Bergen Cmitmumey College 
"which they meet the entrance requirements md provided space is writable. 
Individual will he responsible tm payment of General Fee. 

Intentionally omitted, 

I • ' . i ' i-'ilts Miai! be maintained the unk-- ;..e ihe 



Bereavement; 

Family Leave: 
Jury Duiy: 

Personal: 
Specif Purpose; 



im Ail materials requested by the College or supplied by the employee in 
conned ioo v^uh the employees original employment; 

ih) All materials related to die employee's academic or proiH ; aon;:i perPaTroooe 
.■n the College generated by, or mude available e*> ihe O^ieeefcj An;, ^erniea 
that the employee wishes to have entered tn nsponst: to or uiekborotkmoOny 
other item in his/her file, 

(c) No materials shall he placed m. the employees' personnel .file until the employee iu?- 
"been givefi tlie cppoitunity to read the contents and attach my comments he/she 
may w desire. Faeh tlocumenf shall be initialed by the ernplnyee fa fore krinp 
placed in his/her file as evidence of said employee having reatl such document. 
This initializing shall not be deemed to constitute approval by the employee of the 
content of such document. If the employee refuses to initial my document after 
being given an opportunity to read same, a statement to thai effect, wintered by a 
second party, shall be affixed to die document 

The Personnel file js to be confidential to the extent peaaittc4 by law and -with the 
exception of the Mowing listed materials, shall be available only to the employee 
for emtiimafion at Ms request and to the parties concerned at grievance or dismissal 

hearings; 

(!) References and oilier confidential iiifermation; 

(it) Placement records which coetein references from outside soirees; 

(iii) Transcript restricted by the sending instmitior); mti 

(iv) ConfiderUiaJ materials relating to the discharge of the President. 




^-"..wffsi ihr', f,-t t i?<. WnW ,if ! .i< ' «*<■• 
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A p p rov 6: : Am e n d m e i 



\p\oy College President Dr. G. Jeremiah Ryan 



Stephen J. Moses, Chairman, Board of Trustees 



Approval of the Board of Trustees to amend the Agreement to Employ CoH&ge President of G. 
Jeremiah Ryan and extend his employment through June 30, 2011 with amendments as 
outlined in attached Exhibit P3. Said document shall be on file in the Office of the President. 



The Board of Trustees 'has unanimously decided to extend the P resident's contract as per 
Exhibit P3 in recognition of his performance during his first year as President of the Coltege. 




a«d the BOARD OF TR1 FSTEES OP BHRGBN COMM1 JN1TY COLLEC ifc, with offices at Bergen 
Ooimmimty College, 400 Pammus Road, Pararmis., New Jersey 07652 (lieccmaftef referral to as 
the "Board"); 

WHEREAS, the Board, pursuant loJbU^^JRA^A-l^ (c), is anjxnvmd tu appoint and 
fix the term, of office of a President oi n Cojninuiaty (Uilkge (hefninailer referred to a& the 
"College 81 ) who shall' be the Executive Officer of the College and shall be an ex officio member of 
the Bo aid; ami 

WHEREAS, the College desires to amend the Agreement between the College and Ryan; 

and 

WHEREAS, the .Board and fly an have negotiated an agreement relating to the mmh and 
conditions of lm continued employment President of the College ami desire to reduce such 
agreement to writing; 

NOW, THERE FORI:, in consideration of these premises and the mutual fH'omtscs and 
agreements hsrein contained", it is agreed by md beuvvcn the parlies us follows: 

1- Ilia Agreement prc\nou:4y entered hiu? between the College and Kvan ua*ed June fx 
2007 shall; remain in ilsli force and effect except for the terms modified herein, 



*sSsici j U ana I wnn o i < >ne > t ar v. 1 >n h hi im nna i I c- nra j a I c < :-m m<-* no? wi.ii 1 i ■ u v .j • v, .»« - j -j • 




t in: B ' < a rd do en herehv t; ?n e i ■ : ■ R v , m 's em p k- 4 >m t 1 n E as Prsfsidcrj* u !: rf> e i t » I 1 e s o j % ■•. r sm 



.o0. do i 1 .. ;.lih;gLl v : nil i^OO/. .Hi J I 0-o. iS, !■-]!:-■ ..•-oeiOOO.; n; -nC SiO t. OOeiO <.0 J .0 h; e„ ,., ■•• ' ' -jOope :t > 

rn^<ii HcU herein Ru'Rkt rodyiee! in the genera] ooiuoi of ihc Board and peiMiora a*? ad 
app beaAe Aua 

1'he ?obry bo 1 ihc earn ui R R^e and "edoie ; ; n 

Jura day 20! 1 shall be UR: >Min of Si 92.4 00 pci viae Rue!i aaRry papina^l stall Rc oeeR oh ,s 
semRniea-mdy knsi.s. 

B. All additional compznmlm and aridittotut! bsttefjis mimerafcd in ihc Agreement 

-emereej into on Rme Co 2007 shall be gratvted m Ryan exeep? ihal there Avdl be no mcreaae us iha 
saRry for Ryan's. louilh lerni of iOiipboouee'; „;>, :o.a beta o; Rioppeph 3. A .bo^ c c 5 . n bo- a" on: 
any other bereave or raise reeg^Raead for any other admhiisiraaora or employees of the ReSReaa 
since Rii; Board has ea^RRred the ye polemed increases and rinses when agreeing, t-e pre* Ryaii 
sain *ifi sei forth herein 

3. !n addition to the tenne sec lAnh above mid in the Aereemerii ef Rare? ft. 200 p. Rynis 
shall be paab addiii'Onaf coTepejeooa >o M' ?ie^ o:rn; of me ,.!nw,ie o =oeeaio no.-: vn .'a!' R 2bb ! l one 
endbig on June .Hy 20W m llie sum ut"$5 Abb wiueb .sum nhuH Re payabR qiuirieri;. 

4. jft aekfeRm lo the terms ad IRnA above and in the Agreement of June Co bCRR, Rvaa 
sbaal be paid yJkkmai eofaparisoaaoo for Ihe ietm of "be eonlreet zommsmim mi hnv : , 20Rb ase! 
ending en June A.R 2010 in Lhc aum of Se.bbO u-bkl? sure sRUf Re pavsbk qyenedy. 

5. I'his Ayexenciu may be jmeiaded only by wi'iucn .<\grceuw*ju MgncU by [he Lkeud 
and Ryan. pfoRdeb^ heee-eu dee ore said omaadmua eo de Re.ee r.ieoi H cbk\o\e upon ;lw 
paeaape otRlee appropniHe reseieuvii ofdhr: Hoard. 




Approve Amendment to Agreement to Employ College President Dr. G. Jeremiah Ryan 

Mr. E: Carter Corriston, Chairman, Board of Trustees 
Ac tio£s Re g uested 

Approval of the Board of Trustees to amend and extend the Agmment to Employ Coi'ege President Dr. 
G Jeremiah Ryan through December 31 2012. Said Agreement shall be on fife m lbs Office Of the 
Presrden!. 

Justification 

To extend tine President s contract 



EXHtBtT Vtl k 



MENDMENTTG AGREEMENT TO EMPLOY COLLEGE PKES1DJ 



fWM AMENDMENT, mad© this 2nd day of Marsh 201.1 . between CL 



referred to ss "Ryan*"), sad tm BOARD OF TRUSTEES OF BERGEN COMMUNITY 
COLLEGE, with offices at Bergen Coram unify College, 400 Pararrms Road, Paramus, 
New Jersey 07$52 (heietauritar referred to as the "BosnT); 

WHEREAS, the Board, pursuant to HXS.A, 1SA:64A-I2 (e), is empowered to 
appoint end fix the term of office of a President of Bergen Cmmmiity College 
hereinafter referred m m the "College") wfe shall be the Saocutive Officer of fee 
College and sM'il be m mM im o member of 1h« Board; ami 

WHEREAS, the College and Ryuis desire to mend the Agreement bctwsan the 
College -aiid Kym\ and 

WHEREAS, the Board and- Ryan have jtegotwied an agreement relating to the 
tenn» and conditions of his continued! employmsnt as f msidenl of the College aid desire 
to t&dmc such agreement to writing; 

NOW, THEREFORE, in cojwidefatitm of tiiese premises mid the mutual promises 
and agreements herein contained; it is agreed by arid batwesr* the panics as follows:; 

L The Agreement previously ejisered into between the College ami Ryan <I«{ed 
June 6, 2007 , m amended by Ameitdnxjnt dated Juoe 7, 2(M!S, shall remain in full fores 
aptl effecC except as specifically modified herein 



College until December 31, 201 2, The sstery to 'be paki iq Ryan shall be S 192,400 per 




"Is 



The Board does hereby extend Ryan's employ mem %% President of the 



year plus the percentage increase graded to alf other administrators. Each missy payment 
shall be made on a-semi-momljiy basis. 

X On or before December 31, 201], the College and %an will meet to 
negotiate an extension of this Contract, fn preparation for such negotiations, the Boa*d of 
Trustees will tmpmsl a three [3) member Biue Ribbon Presidential Evaluation 
Committee to evaluate Kym ml report back to the Boarcl of Trustees no later than 
November 30, 20 M. The Board shall appoint a committee that will be broadly 
constituted and will be required to obtain information from both internal and external 
stakeholders. The Blue Kibboii Commmee will be appointed by the Board of Trustees 
prior to Ocrober 30, 2011 

4. Paragraph 8 of the Agreement dated June 6, 200? is ans ended and 
supplemented by adding Paragraph &.D. as follows: 8.D. If Ryan is terminated 
subsequent to December 31, 2011, Ryan shall have the right to receive either an amount 
equal to one year base salary or the award of a tenured fuJl professorship of political 
science/sodaj services ar the going rate for such position baaed ujxsn R>joVs educaiicr*; 
background, This election shall be Rym*$ and shall be in lieu of other addiu'wa! 
compensation undsr section 8X2. above. 

i This Agreement may only be amended by written agreement signed by the 
Board and Ryan after passage of the appropriate resolution of the Board authorizing such 
action. 

IN WITNESS WHEREOF the parties hereto liave hereunto -set their hands and 
seats on the day ami year fim above written. 



Bo-arc! of Trasiees of 
Ecfgon CormTiuiiity C< 



/ i 



£. Carter ConrfetoiL Chainna' 



